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Phd position:
Ethics by design of virtual twins

> Research unit : Centre de Recherches en Histoire des Idées (CRHI)

* Type of recruitment: Contrat Doctoral

* Category : doctorate

*  Working hours: Full-time

* Host institute: UniCa (Université Cote d’Azur, Nice France)

* Location : Campus Carlone, 98 Bd Edouard Herriot, BP 3209, 06204 Nice Cedex 3

The Challenge ahead

We are looking for our future PhD student!

The position is part of the Doctoral Network: ENDOTRAIN (Digital Endocrinology Training Network to Combat
Adrenal Diseases) financed by Horizon Europe — Marie Skiodowska-Curie Actions Doctoral Networks
https://www4.uib.no/en/research/research-projects/endotrain-doctoral-training-network

Research field: Bioethics, ethics of Al
Supervisor: Prof. Vanessa Nurock
Starting date : September 1% 2026

Description :

The PhD project is embedded in Work Package 4 of the ENDOTRAIN network “Legal and ethical aspects of Al tools”.
It aims at analysing the ethical issues of algorithmic health in general (and more particularly digital twins in a
biomedical environment) and at developing a philosophical ethics by design approach.

Missions :

As a PhD candidate you must carry out an independent research project which will result in a scientific
dissertation in philosophy. You will have to complete a training component and courses as well as secondments
with partners of the project. You will also have to participate to various parts of the Endotrain project.

Qualifications/skills :
e The candidate must hold a master in philosophy and more particularly in moral and political philosophy.
e The candidate must be able to read, speak and write in English.
e Agood level in French language is an asset.
e Expertise in bioethics and/or ethics of Al is an asset.

e Aninterestin interdisciplinary and international collaborative work and motivation to pursue an
academic career.

e Applicants must be able to work independently and in a structured manner and to collaborate with
others.

e Applicants must include a certified translation to English or French if the original diplomas, transcripts,
and additional documentation are not in one of these languages.
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Mobility rules :

For MSCA Doctoral Networks (DN), the core mobility rule requires that a researcher has not resided or carried out
their main activity in the country of the recruiting beneficiary (the host institution) for more than 12 months in
the 36 months immediately preceding their recruitment date. This transnational mobility is a mandatory
condition for eligibility. Researchers who are refugees are an exception to these rules if they meet other eligibility

criteria.

Key Aspects of the MSCA DN Mobility Rule

Transnational Mobility: The principle of physical mobility is central to the MSCA, ensuring researchers
move to a new country for their project.

Residency/Main Activity: The 12-month limit applies to time spent in the host country for work, studies,
or any other main activity. (Non-official residential activity like holidays, visiting families, etc are not
included in the calculation)

Timeframe: The 36-month period is the 3 years immediately before the researcher's recruitment date.
Recruitment Date: This date is considered the first day of the researcher's employment for the action.

Full-Time Employment: Researchers are expected to be enrolled in a doctoral programme and work full-
time on the project.

Secondments: In standard Doctoral Networks, researchers can be seconded to other beneficiaries or
associated partners for up to one-third of their total recruitment period.

Exceptions:

e Refugees: Researchers who are refugees under the Geneva Convention in an EU Member State or
Horizon Europe Associated Country are exempt from the mobility rule.

e Virtual Mobility: While encouraged, virtual mobility does not count towards the physical mobility
requirements or secondment limits.


https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.google.com%2Fsearch%3Fcs%3D0%26sca_esv%3D2236234dce6e64d8%26q%3DRefugees%26sa%3DX%26ved%3D2ahUKEwiDpu2c5oKQAxU2-AIHHa9cDnoQxccNegQIGhAB%26mstk%3DAUtExfCBYDF-4AFUEyQ-TzeiJSdGqEtx_ecSjmjZvp4-3Ys4G6TggmO6DevbJssquZoVPJlFLfZkb_T4Pf2ySO3teIpqUdLJYHA1ZfdYKheBAGcUqLK9pA24EM-V8Z9jk0N7fix7_Qf63NYrJHUGV7Sli3MoGID0mrk7N43EBIzGX6MnFSw%26csui%3D3&data=05%7C02%7Ceystein.sverre.husebye%40helse-bergen.no%7Cb977305bd1a94aed139208de00d78180%7Cbdcbe535f3cf49f58a6afb6d98dc7837%7C0%7C0%7C638949122756578520%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=KyjpxR7s84VuoCLkyQvfuC04uX%2BYm9nb%2FYEoElICpws%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.google.com%2Fsearch%3Fcs%3D0%26sca_esv%3D2236234dce6e64d8%26q%3DVirtual%2BMobility%26sa%3DX%26ved%3D2ahUKEwiDpu2c5oKQAxU2-AIHHa9cDnoQxccNegQIJhAB%26mstk%3DAUtExfCBYDF-4AFUEyQ-TzeiJSdGqEtx_ecSjmjZvp4-3Ys4G6TggmO6DevbJssquZoVPJlFLfZkb_T4Pf2ySO3teIpqUdLJYHA1ZfdYKheBAGcUqLK9pA24EM-V8Z9jk0N7fix7_Qf63NYrJHUGV7Sli3MoGID0mrk7N43EBIzGX6MnFSw%26csui%3D3&data=05%7C02%7Ceystein.sverre.husebye%40helse-bergen.no%7Cb977305bd1a94aed139208de00d78180%7Cbdcbe535f3cf49f58a6afb6d98dc7837%7C0%7C0%7C638949122756600621%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=83uipqvQEVRkV0xg92XYe8OEXFj7aQZ5JfG4f9k6Puw%3D&reserved=0

This role is perfect for you if

You hold a Master’s degree in philosophy with an expertise in ethics

You are interested in interdisciplinary and international collaboration and willing to discover a large international
project, and its various (scientific as well as administrative) aspects.

Remuneration and benefits

* e Remuneration for PhD students on fixed-term contracts: minimum 3380€ gross per month
* o Holiday entitlement: 25 days’ annual leave

* e Remote working: possible for some tasks

* e Partial reimbursement of commuting costs

* e Partial reimbursement of private health insurance costs

* o Access to CROUS restaurants and cafeterias at a preferential rate

* o |eisure and event tickets at preferential rates

The working environment

The successful PhD candidate will be supervised by Vanessa Nurock, who is affiliated with the CRHI (UPR 4318)
at the Université Cote d’Azur.

To apply

Interested in this vacancy? Don’t hesitate! Please apply by email to the following address:
Vanessa.NUROCK@univ-cotedazur.fr

The ideal application should include (1) a CV, (2) a cover letter, (3) certificates of completion and transcripts for
any qualifications obtained, (4) a letter of recommendation from your master supervisor and two references.

Recruitment calendar :

You must apply before ...07/31/2026 (July 31, 2026)


file:///C:/Users/escarsi/Downloads/Vanessa.NUROCK@univ-cotedazur.fr

Accueillante

UNIVERSITE COTE D'AZUR

Ouverte sur l'Europe et le monde,
Université Cote d'Azur coordonne les
acteurs de 'enseignement supérieur et
de la recherche de la Cote d'Azur, pour
offrir un environnement de formation, de
recherche et d'innovation de trés haut
niveau. Inscrite dans une trajectoire de
profonde transformation de son réle

et de son organisation, c'est aussi un
établissement acteur de la dynamique
de son environnement territorial, connu
pour la qualité de vie exceptionnelle
qu'il offre a ses habitants, entre mer et
montagne. Dans ce cadre, Université Cote
d'Azur se présente comme une université
d‘excellence, aux valeurs humanistes,
socialement engagée, et éthiqguement
responsable.

> En chiffres

36 116 s

composantes de formation

dont 8 Ecoles Universitaires
de Recherche et 6 composantes

dérogatoires

Laboratoires et

unités de recherche
personnels
permanents

dont 1809 enseignants/chercheurs,

1347 administratifs auxquels se rajoutent
environ 2276 intervenants en formation et
les collégues chercheurs

CNRS , INSERM, OCA, INRIA , INRAE

> Les valeurs

Ambitieuse

Solidaire Exigeante

Responsable

Engagée Créative
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POURQUOI NOUS REJOINDRE?
> Une Université engagée sociétalement

* Mission Handicap

: Egalité Femmes-Hommes

- Qualité de Vie au Travail

- Ethique et Intégrité Scientifique
* Prévention des Discriminations
+ Campus Eco-Responsables

> Nos avantages

- De nombreux dispositifs de développement des

compétences : formation, conseil en mobilité et carriére

- 2 jours de Télétravail par semaine, possible selon la

nécessité de service

- 45 jours de congés / an (pour un temps plein)
- Forfait mobilité durable (vélo, covoiturage)
- Prise en charge partielle des frais de transport en

commun

* Prise en charge partielle de la mutuelle

- Activités sportives, offres culturelles et clubs de loisirs
* Restauration collective

- Aides et prestations sociales

- Soutien a la parentalité

Vous étes notre

prochain talent ? 10 bonnes raisons

de nous rejoindre

UNIVERSITE
COTE D'AZUR
recrute

> Toutes nos offres en cours de recrutement

¢ Disponible sur notre portail web « Travailler a I'Université Cote

d’Azur »

* Quvertes aux personnes en situation de handicap
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